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Raobert Pryor, Jim Bright : The Chaos Theory of Careers: A New Per spective on Working in the Twenty-First
Century before purchasing it in order to gage whether or not it would be worth my time, and all praised The Chaos
Theory of Careers: A New Perspective on Working in the Twenty-First Century:

6 of 7 people found the following review helpful. Abolutely Brilliant!By Trent Loaderlt is about time that a career
devel opment theory made complete sense...Jim Bright and Rob Pryor have done an amazing job of making atheory
both readable and entertaining. They present a detailed explanation of the chaos theory asiit is applied to careers and


http://f3db.com/pub/links.php?id=B004VEJ1Z6

outline methods of its application both in the counseling and education arenas. They also detail earlier career
development theory describing their pros and cons, highlighting the need for a theory of career development to take
into account, as a matter of priority, the role that “complexity and chance events' takein an individual's life and
subsequent decision making process. The Chaos Theory of Careers. A New Perspective on Working in the Twenty-
First Century4 of 6 people found the following review helpful. Making clear the role of chaosBy C RyanThe Chaos
Theory of Careersis athorough and digestable book in the area of Careers and the role that Chaos Theory playsin
making sense of Career Development. The authors, Bright and Pryor, have brought together years of research and
understanding as subject matter expertsin Chaos Theory to produce a readable and comprehensive insight into the link
between Career Counselling and Chaos Theory. The publication also exploresin more detail areas such as spirituality
in work, and ethical considerations in Career exploration with clients. It would be useful for any Careers Practitioner,
Researcher or Individual with an interest in the subject matter to get their hands on a copy!0 of 1 people found the
following review helpful. One StarBy Customervery insightful

The Chaos Theory of Careers outlines the application of chaos theory to the field of career development. It draws
together and extends the work that the authors have been doing over the last 8 to 10 years. This textnbsp;represents a
new perspective on the nature of career development. It emphasizes the dimensions of careers frequently neglected by
contemporary accounts of careers such as the challenges and opportunities of uncertainty, the interconnectedness of
current life and the potential for information overload, career wisdom as a response to unplanned change, new
approaches to vocational assessment based on emergent thinking, the place of spirituality and the search for meaning
and purpose in, with and through work, the integration of being and becoming as dimensions of career
development.Itnbsp;will be vital reading for all thosenbsp;working innbsp;andnbsp;studying career development,
either at advanced undergraduate or postgraduate level andnbsp;provides a new and refreshing approach to this fast
changing subject.nbsp;Key themes include: Factors such as complexity, change, and contributionPeople's aspirations in
relation to work and personal fulfilmentContemporary realities of career choice, career development and the working
worldnbsp;

"The Chaos Theory of Careers provides awell-explained and empirically supported framework for applying chaos
theory to career and rehabilitatioin counselling practices." - Hoi Ling Irene Mok, University of Sydney, AustraliaFrom
the Inside Flap"In their customary style, Jim Bright and Robert Pryor engage their readers in aninsightful
consideration of how we live and how we make sense out of living. In this,the most recent and arguably the most
comprehensive and practical explicationof career chaos theory, Bright and Pryor provide arich description of what
careerchaos theory is and, more importantly, how it can be used to foster positive careerdevelopment in others. The
writing style is interesting, thought provoking, andevocative (not comments often attributed to career development
texts!). Coveringtopics spanning from Frank Parsons to fractal geometry and from Donald Super tosymmetry patterns,
this book brings important energy to afield in need of invigorationand new perspectives. | recommend it as required
reading for anyone who isserious about career development theory and practice."--Spencer G. Niles, Editor, Journal of
Counseling Development andProfessor and Department Head, Counselor Education, CounselingPsychology and
Rehabilitation Services, Penn State University" The 21st century world of work is turning the career development field
upsidedown. As aresult of these radical changes, our field needs new theories to providethe knowledge base for
effective, humane, and ethical counseling for the full rangeof working people. In adopting chaos theory, we now have
alensto understandand intervene in the work lives of people who are facing an uncertain world, at best.This book isa
must-read for counselors and researchers who are trying to understandthe postmodern nature of working. | strongly
recommend this book; Brightand Pryor have transformed the discourse of our field, embracing the changes thatwe
face. With this publication, Bright and Pryor are leading our field into the 21stcentury with creativity, passion, and
vision."--David L. Blustein, Ph.D., Professor of Counseling, Department of Counseling, Developmental, and
Educational Psychology, Boston College'ln The Chaos Theory of Careers, Pryor and Bright present an innovative
modelthat comprehends the uncertainties and complexities of the work role in contemporaryorganizations. Using this
model, they describe creative counseling methodsthat enable clients to capitalize on change and chance in designing
careers that enactpersonal meaning and social contribution."--Mark Savickas, Professor of Behavioral Sciences at the
Northeastern OhioUniversities College of Medicine and Adjunct Professor of CounselorEducation at Kent State
University" Thisis the book we have all been waiting for. The authors present a readable anddetailed account of chaos
theory applied to career development. Certainly this representsone of the new faces of career devel opment theory and
practice."--Norman E. Amundson, Professor of Counseling Psychology at theUniversity of British ColumbiaAbout the
AuthorRobert Pryor has worked continuously in the career development field since 1974. For 17 years he was
employed with the New South Wales government as a careers counsellor, researcher, trainer, policy analyst and team
manager. He has lectured at the University of Sydney, Macquarie University and the University of New South Wales.
He has been a Visiting Senior Research Fellow (University of NSW) and is currently Adjunct Professor, School of
Education, Australian Catholic University. He isthe longest ever serving member of the APS Ethics Committee and



has published widely in the field of career development and psychological assessment. He is Elected Fellow of both
the Australian Psychological Society (APS) and the Australian Association of Career Counsellors (2007), and a
member of the Editorial Board, Australian Journal of Career Development. Jim Bright enjoys a portfolio career that
combines academic research and teaching with management consultancy and journalism. Heis a partner in Bright and
Associates, a career management consultancy, and Professorial Fellow in Career Education and Devel opment,
Australian Catholic University. Heis aregistered psychologist and has held full-time academic appointmentsin the
School of Psychology at the University of New South Wales, Australia and the University of Hertfordshire, UK. Heis
a Fellow of the Australian Psychological Society and a past Chairman of the National Executive Committee of the
Australian Psychological Society College of Organisational Psychologists. He is a Fellow of the Career Devel opment
Association of Australia, amember of the National Career Development Association, and an Honorary International
Director of the British Columbia Career Devel opment Association. He can be found on his blog about chaos and
careers at www.brightandassociates.com.au.



