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LOVE
my job!

The 7P™ Way to a job you love
based on who you are

® |dentify your strongest drives
@ Find out what kinds of work satisty you most
® Make changes to match your needs
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Roy Calvert, Brian Durkin, Eugenio Grandi, Kevin Martin : | Just Love My Job!: The 7P Way to Satisfaction
at Work before purchasing it in order to gage whether or not it would be worth my time, and al praised | Just Love
My Job!: The 7P Way to Satisfaction at Work:

0 of 0 people found the following review helpful. Revealing and excellent guidanceBy Robert BognerThisis
apparently anew edition of "First Find Y our Hilltop", which | have used for my own benefit and lent or bought aso
for several others, one of whom changed to a new, and satisfying career as aresult. It is clearly written, at alevel that
all should be able to understand easily. It explains personality traits and their relevance to the sort of effort needed in
life and work. Those who have read it (i.e. "First Find Y our Hilltop") report that the ideas have come as quite
revealing and excellent at guiding one's analysis of possible paths. | have certainly found it of significant value


http://f3db.com/pub/links.php?id=B009F4CEU6

although personally | have been very fortunate in my own path.| discovered this new edition when | was searching for
"First Find Y our Hilltop" to recommend to yet another person in need.

Areyou frustrated, burned-out, or bored at work? Ready for changes? If you can match your strongest drives with
your job, you feel much more satisfied. And you perform better. But you must know what drives you and the people
you must influence to get what you want. In this book you profile your strongest drives: Product, People, Process,
Power, Plans, Positioning, or Purpose. Y ou identify what kinds of work match your strongest drives. Then you learn to
link others' motivations with your goals and needs so they will support the changes you need to make. Y ou have the
right to expect work to be satisfying. It's time to get what you want.



