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John Hollenbeck, Barry Gerhart, Raymond Noe, Patrick Wright : Fundamentals of Human Resour ce
Management before purchasing it in order to gage whether or not it would be worth my time, and all praised
Fundamentals of Human Resource Management:

0 of 0 people found the following review helpful. My favorite binding! By Customerl love the loose leaf books...I like
to separate the chapters...focusing on one chapter at atime...instead of feeling overwhelmed by holding a huge book in
my hand...doing this seems to eliminate the stress of being overwhelmed...it is also easier on the back if carrying a
book bag on campus.2 of 2 people found the following review helpful. so | feel like it iswritten for the everyman and
can be ...By Geisele V.Asfar as HR books go, thisoneislaid out really well. | appreciate how it islaid out and am
actually interested in reading it. It isn't too technical, or too basic, so | feel like it iswritten for the everyman and can
be understood easily by al.7 of 7 people found the following review helpful. Terrible.By Jessl've never felt compelled
to leave areview for any of my purchases. However, I'm currently reading this book for a course I'm enrolled in and it
is by far one of the worst textbooks I've ever had to read. It is basically afew key words and the rest of the book is
filled with vague and/or obvious statements about HR. It islong-winded and complicates what should be very simple
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concepts. If | cut out al of the fluff, | could probably reduce each chapter to one page. I'm wondering if anyone even
read this book before choosing it for this class, as I'm sure there are much better options available.

Fundamentals of Human Resource Management provides a compl ete introduction to human resource management for
the general business manager who wants to learn more about how HRM is used in the everyday work environment. Its
adaptive learning program and its engaging, focused, and applied content make it the fastest growing HRM program
on the market.
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