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1 of 1 people found the following review helpful. Read it again and again!By Steven R. ParrFrom Teams to Knots: 
Activity-Theoretical Studies of Collaboration and Learning at Work (Learning in Doing: Social, Cognitive and 
Computational Perspectives)This is a brilliant and seminal work that hits the dialectic between the individual and the 
group straight on to such an extent that it transcends pessimistic theories of society vs. the individual completely. 
There can no longer be a question of whether highly significant humanizing change is possible, even and especially at 
the grass roots level. To analyze group dynamics this precisely is to inspire activity of the finest sort. Read it again and 
again, analyze ones own institution(s) from the standpoint of activity theory, and then confidently act with others to 
make even the smallest of worlds a better place.0 of 1 people found the following review helpful. Intriguing concept 
but rather abstract for implementationBy BookwormAs a physician working in large academic hospital, I found the 
concepts intriguing and generally valid but the text is rather too "sociologically" abstract to be of value to my 
profession.0 of 1 people found the following review helpful. Not what I was hoping forBy Benjamin R DavisNot a bad 
book, just not what I was hoping it would be. Was looking for more discussion on Activity theory, and less on its 
many locations.

Teams are commonly celebrated as efficient and humane ways of organizing work and learning. By means of a series 
of in-depth case studies of teams in the United States and Finland over a time span of more than 10 years, this book 
shows that teams are not a universal and ahistorical form of collaboration. Teams are best understood in their specific 
activity contexts and embedded in historical development of work. Today, static teams are increasingly replaced by 
forms of fluid knotworking around runaway objects that require and generate new forms of expansive learning and 
distributed agency. This book develops a set of conceptual tools for analysis and design of transformations in 
collaborative work and learning.

"...rich in data and conceptual analysis...admirable scholarship..." --Mike Bonner, PsycCRITIQUES [Vol. 54, Release 
32, Article 6]About the AuthorYrjouml; Engestrouml;m earned his Ph.D. from the University of Helsinki in 1987. He 
is a Professor of Adult Education and Director of the Center for Research on Activity, Development and Learning 
(CRADLE) at the University of Helsinki. He is Professor Emeritus of Communication at the University of California, 
San Diego, where he also served as Director of the Laboratory of Comparative Human Cognition from 1990 to 1995. 
Engestrouml;m applies and develops cultural-historical activity theory as a framework for the study of transformations 
and learning processes in work activities and organizations. He is widely known for his theory of expansive learning 
and for the methodology of developmental work research. 


